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Changes coming to 
prescription drug 
pricing in Alberta
Effective April 1, 2014, your plan members may notice some 
changes in drug pricing when purchasing a prescription.

These changes are the result of a new agreement between 
the Alberta Pharmacists’ Association (RxA), Alberta Blue 
Cross and the Government of Alberta that establishes four 
years of stable funding to support pharmacists in working 
to their full scope of practice and to provide updated fees 
for the services pharmacists provide to Albertans.

Over the past few years, the Government of Alberta’s 
Pharmaceutical Strategy has delivered savings to all 
Albertans through reductions in the pricing of generic 
prescription drugs. While the government provided 
pharmacies with a transitional allowance over a four-year 
period to adjust to this new pricing, there has not been an 
increase in pharmacy dispensing fees for many years.

One of the key outcomes of this agreement is a new 
Pharmaceutical Services Provider Agreement effective 
April 1, 2014. This Agreement, which is signed between 
each individual pharmacy and Alberta Blue Cross, contains 
changes to the pricing structure for prescription drugs 
including the consolidation of dispensing fees from 
the current three-tiered structure to a single maximum 
dispensing fee of $12.30 per prescription. As a result, your 
plan members may notice that their cost for prescriptions 
may be marginally more or less depending on the particular 
product they are purchasing.

 continued on next page ...

Healthy Community  
Grants awarded
Four organizations across Alberta have been selected to each 
receive a $50,000 grant through the first year of the Alberta Blue 
Cross Healthy Communities Grant Program, to support active living 
in their communities. 

Through this program, Alberta Blue Cross has committed to invest 
$1 million over a five-year period from our Foundation to promote 
active living across Alberta. Four $50,000 grants are being awarded 
each year to support community amenities and facilities that 
promote active living, with a particular emphasis on children.

The following are the projects that were selected to receive grants 
for 2013:

•	 Edmonton: Poplar Park Playground Committee for funding 
toward a new playground for Florence Hallock School.

•	 Calgary: Westmount Charter Middle/High School for funding of 
new outdoor sports courts.

•	 Secondary cities: Cold Lake Family and Community Support 
Services (FCSS) for a new toddler playground.

•	 Rural communities: Town of Blackfalds for outdoor fitness 
equipment.

We will begin accepting applications for 2014 on June 1. More 
information about the Healthy Communities Grant Program is 
available on our web site at . 

https://www.ab.bluecross.ca/aboutus/healthy-communities-grant.html
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Changes coming to prescription drug  
pricing in Alberta
Initial predictive models suggest the total cost increase anticipated over the 
next year could range between five and six per cent of drug plan costs.

While considering the potential for increased plan costs associated 
with changes in drug pricing, it is critical to keep in mind that the exact 
impact of changes may vary by group in consideration of a number of 
factors including plan structure, drug plan utilization, inflation and plan 
demographic changes. It is also worth noting that not all Alberta pharmacies 
charge the maximum allowable dispensing fee. While Alberta pharmacies 
agree to dispensing fee maximums for Alberta Blue Cross plan members, 
many retailers—in particular many of the large chain stores which also have 
the highest claims volumes—charge reduced fees to customers.

Alberta Blue Cross employer plan sponsors continue to be guaranteed 
the best value, as the agreement effective April 1, 2014, will continue to 
ensure our plan members receive the best price on their prescriptions. This 
means that if any pharmacy charges any other customer a price that is less 
than they bill to Alberta Blue Cross—or provides any type of discount or 
savings off their price—they must also give Alberta Blue Cross members 
that same price. It is through this guaranteed best value that plan sponsors 
have experienced the significant benefit of generic price reductions in 
Alberta. Modelling suggests these past reductions have saved plan sponsors 
approximately five to six per cent of drug plan costs.

Please note that through a Memorandum of Understanding between 
the Government of Alberta and the Alberta Pharmacists’ Association, the 
association will receive a levy of up to five cents per prescription drug claim 
paid through government sponsored programs. This levy does not apply 
to Alberta Blue Cross employer-group plans.

In conjunction with these changes, the Government of Alberta has 
implemented a Pharmacy Services Framework through which the 
government now provides payment to pharmacists for conducting a 
number of specific patient assessment services including
•	 care	plan	assessments,
•	 administration	of	injections,
•	 assessment	and	modifying	prescriptions	based	upon	individual	 

patient needs,
•	 prescription	renewals,
•	 assessment	of	prescriptions	for	emergency	needs,	and
•	 assessment	for	initiating	medication	therapy.

Over the coming months, this framework will be further expanded to 
include compensating pharmacies for counselling for smoking cessation and 
medication management for Albertans with diabetes.

As Alberta’s largest benefits carrier, Alberta Blue Cross has a responsibility 
and commitment to our 1.6 million customers to ensure the affordability 
and viability of your prescription drug benefit plans. We believe this 
new agreement achieves a balance between meeting the needs of our 
customers, and the interests of the pharmacy community.

Should you have any questions regarding this change, please contact your 
Alberta Blue Cross representative.

Are your employees 
still receiving paper 
claim statements 
and cheques?
Did you know that your plan members have the 
option of receiving claim and treatment plan 
statements electronically from Alberta Blue Cross, 
and having reimbursement for eligible claims 
deposited directly into their bank accounts?

Your plan members can sign up for these 
convenient features through our secure web site for 
plan members.

Once registered, they will receive an email 
notification advising them whenever they have 
a claim or treatment plan statement. They then 
simply follow the link in the email to the secure 
area of our web site to see the details of claim 
or treatment plans, as well as a wide range of 
information about their claims, benefits, coverage 
and eligibility.

In addition to the convenience of having claim and 
treatment plans at their fingertips, plan members 
will receive statements faster than by mail—and 
won’t have to worry about missing mail or potential 
postal service disruptions.

They’ll also be helping the environment by 
eliminating tens of thousands of pieces of mail, 
and helping to control plan costs. In the face of 
continually rising health care costs, reducing paper 
and postage expenses is just one more way we 
are working to ensure the value and long term 
affordability of your benefit plan.



Alberta Blue Cross is in the process of updating our administration 
system. This multi-year project will evolve our business processes 
and the underlying technology that supports day-to-day 
administrative functions. While the systems we use today are 
functioning well, the technology they are based on will become 
more difficult to support in the future. 

It will be a significant step forward for Alberta Blue Cross 
technologically. It lays the foundation for Alberta Blue Cross 
to ensure we can continue to meet—and exceed—our plan 
sponsors’ needs.

While most changes associated with this update will not be 
noticed externally by you or your employees, there may be some 
differences visually or to specific processes. As we move closer 
to the launch we will keep you updated of any changes that will 
affect you.

If you have any questions about our new administration 
system, please contact your Alberta Blue Cross sales or service 
representative.

Payment rates for dental claims adjusted for 2014
Rates have been updated for 2014 for payments of dental claims 
for group benefit plans that reference the Alberta Blue Cross Dental 
Schedule and plans that pay according to Alberta Blue Cross Usual 
and Customary Dental Fees. Your plan will reference one of these fee 
guides.

The Alberta Blue Cross Dental Schedule
The Alberta Blue Cross Dental Schedule provides a managed 
approach to controlling dental plan costs—which helps maintain 
the affordability of our customers’ benefit plans. Dental claims for 
more than 385,000 Alberta Blue Cross customers are paid according 
to the Dental Schedule. Increases are based on results of an annual 
review of the rates contained in the current Dental Schedule, existing 
economic factors, other western provinces’ dental association 
fee guides and feedback we received from customers and dental 
providers across Alberta. This review ensures the Dental Schedule 
remains affordable and continues to address the needs and interests 
of all concerned.

Effective January 1, 2014, maximum payment amounts 
for dental services paid through the Dental Schedule have 
increased over 2013 levels by a weighted average of 2.59  
per cent. 

Alberta Blue Cross Usual and Customary dental fees
Usual and Customary dental fees are based on recent claims data 
from actual billings of Alberta Blue Cross employer group dental 
plan participants by Alberta dental offices. These fees are calculated 
based on an analysis of more than 1,800 procedure codes available 
to Alberta dental providers. Usual and Customary dental fees do not 
apply to our customers whose plans reference the Alberta Blue Cross 
Dental Schedule or another basis of payment for dental claims.

Alberta Blue Cross Usual and Customary dental fees have 
increased for 2014 by a weighted average of 3.6 per cent over 
2013 levels.

Know before you go
Because there is no standard of billing of dental services in Alberta, 
dental offices across Alberta charge widely varying amounts for 
dental services. As a result, your employees may face out-of-pocket 
costs regardless of the basis of payment for your plan. We encourage 
you and your employees to take an active role in ensuring you are 
getting the best value for your dental services and making the most 
of your dental benefits.

Access to information
All Alberta dental offices have copies of the 2014 Alberta Blue Cross 
Dental Schedule, as well as quick and easy access to information 
about your employee’s dental coverage online. Most dental offices 
submit claims online to Alberta Blue Cross right at the time of the 
appointment, which means your employees will know instantly if 
they have an outstanding balance. 

Please refer to your plan contract for specific details and which dental 
schedule your plan references.

Updating our administration system



Protect yourself and your benefits from fraud!

March is International Fraud Prevention 
Month
Are you aware of the impact that health care fraud and abuse has 
on your benefit plan? During Fraud Prevention month, Alberta 
Blue Cross wants to take the opportunity to educate you—and 
your employees—about the impact of fraud and plan abuse and 
highlight ways plan sponsors and plan members alike can take 
action to prevent it.

At Alberta Blue Cross, we believe any dollar of health care fraud 
and plan abuse is a dollar too much. For this reason, we have 
a policy of zero tolerance toward any fraudulent abuse of the 
benefit plans we administer on behalf of our plan sponsors. 
But detecting fraud and abuse is only half the battle; the key is 
prevention. The protection of your plan really starts with you and 
your employees. Alberta Blue Cross is committed to educating 
plan sponsors and plan members about how to prevent future 
cases of fraud and reduce the potential for abuse. 

How it affects you
While the victims of insurance fraud and abuse are not as visible 
as those of other crimes, increased premiums and reduced 
benefit levels are just two of the eventual costs of benefit fraud 
and plan abuse. If a health provider is found to be committing 
fraudulent claiming practices, Alberta Blue Cross has the right to 
withdraw direct billing privileges or suspend the provider 
from conducting business with Alberta Blue Cross. In addition, 
the provider may face criminal charges.

To protect the viability of your benefit plan and continue to 
provide quality benefits and convenience to your employees, it’s 
essential to make them aware of how they might unknowingly 
play a role in benefits fraud and abuse and the harmful effects it 
can have on their benefit plan. 

During Fraud Prevention Month, you can help the promotion 
of anti-fraud activities by sharing a few key tips with your 
employees. Please refer to the , available 
on the Alberta Blue Cross web site at.

If you suspect any potential fraud or plan abuse, or any 
improprieties which may include fraudulent activity, please 
contact the Alberta Blue Cross fraud hotline toll free at  
1-866-441-8477 or by email to fraudtips@ab.bluecross.ca. 
All information will be kept strictly confidential, including your 
identity. Suspicions of fraudulent activity may also be reported 
anonymously. For more information, please visit the fraud 
prevention section of our web site.

Top 10 ways to protect  
your benefit plan.

1. Never sign a blank form.

2. Review anything you do sign.

3. Ask for copies of what is being submitted on your behalf.

4. Never allow a claim to be submitted on your behalf prior to 
receiving the medical treatment, service or product. For example, 
do not allow a health provider to claim for multiple treatments and 
state your account will have a credit for upcoming visits. 

5. Check your receipts. Ensure they are correct and reflect the exact 
service or treatment you actually received.

6. If your health provider submits claims electronically, review your 
copy of the claims acknowledgement to ensure the service and 
amount claimed are accurate.

7. Don’t substitute products or services. If a service provider suggests 
substituting one covered product or service for something that isn’t 
covered under your plan, say “NO”.

8. Don’t substitute names on receipts. Submitting a receipt in the 
name of a family member who did not receive the service is fraud.

9. Beware of “too good to be true” offers. Find out why a provider is 
waiving your deductible or a co-pay and don’t take “free gifts” as an 
exchange.

10. Report any suspicious incidents to the Alberta Blue Cross Fraud 
Hotline toll free at 1-866-441-8477 or email  
fraudtips@ab.bluecross.ca.

mailto:fraudtips@ab.bluecross.ca
http://www.ab.bluecross.ca/aboutus/fraud-prevention.html


How to view 
a claim totals 
report
When your employees register to use the Alberta Blue 
Cross secure web site for plan members, they gain 
instant access to information about their claims and 
benefits. Did you know that employees can view the 
total amount of health and dental claims submitted 
by them and assessed by Alberta Blue Cross during 
the past three years? Once plan members are 
registered to use the web site, they simply sign in 
and follow the steps below to see the claims they’ve 
submitted.

1. In the top menu, click onto the “Your claims” 
link. 

2. Choose the “Claim totals report” option from 
the menu. 

3. To view a summary of health and dental claims, 
a. enter a time period, 
b. select all or specific individuals, and 
c. click the “Submit” button.

Encourage your employees to visit  
 to start using 

this convenient service.

Check out the updated  
workplace wellness web site 
Have you visited www.workplacewellnessonline.ca lately? This site, hosted by Alberta 
Blue Cross, is intended as a one-stop shop for any Alberta employer with an interest in 
workplace wellness. Whether you have three employees or thousands, we hope you’ll find 
ideas here that you can put into practice in your workplace. The site includes a wealth of 
resources, as well as profiles of best practices and success stories and even a workplace 
wellness toolkit. Whether you want to start small or go big, this site provides a useful—and 
practical–resource.

The site also contains a link to a discussion forum on LinkedIn where Alberta employers of 
any size—or anyone with an interest in workplace wellness—are invited to collaborate on 
workplace wellness by sharing ideas and successes, making connections, asking questions 
or seeking advice.

The site has been updated with an upcoming events listing, new best practices profiles 
and a number of great new resources provided by Alberta Health Services. The resources 
section has also been reorganized by category. Check it out today.

Tips for confirming  
over-age dependents
Each July, we send out over-age dependent documents to plan 
administrators asking to clarify whether over-age dependants are still 
eligible to remain covered under family plans. If they are no longer an 
eligible over-age dependent, they will be terminated from the plan.

Don’t photocopy 
When you receive your over-age dependent notice, please do not 
photocopy the notice and distribute it to your employees. All of 
the contact numbers and information on the notice are for plan 
administrators’ use only—not for plan members.

Confirm coverage 
Have your employees inform you of the status of over-age dependent 
eligibility and you, in turn, can update your files.

Be aware of up-to-date phone numbers 
Please be aware that the phone number listed on the back of the  
over-age dependent declaration form for privacy matters is only to be 
used if you have questions or concerns about privacy matters.

New cards for new adults 
Alberta Blue Cross send out new ID cards to those dependants who 
reach the age of 18. Receiving their own card does not indicate any 
changes in benefits or alterations to family coverage.

If you have any questions, please call our Group Administration 
department at 11-866-498-5925 (toll free) or send an email to 
groupeligibility@ab.bluecross.ca.

http://www.ab.bluecross.ca/online_services
http://www.ab.bluecross.ca/online_services
http://www.ab.bluecross.ca/online_services
http://www.workplacewellnessonline.ca
mailto:groupeligibility@ab.bluecross.ca
www.ab.bluecross.ca/online_services


Top drugs for 2013
For your reference, we are pleased to provide a listing of the 
products most prescribed to Alberta Blue Cross employer 
group plan members in 2013 and the products that carried the 
highest cost to group benefit plans. Both listings are based on a 
representative sample of our group book of business that profiles 
the claiming experience of the largest employer groups with  
direct-bill drug benefit plans across the province.

While prescription drugs continue to be the leading cost for group 
benefit plans, the last few years have provided a reprieve in costs 
due to increasing use of generic drug products and corresponding 
reductions in the pricing of generic prescription drugs in Alberta.

Unfortunately, this reprieve is not expected to last much longer.

According to the CanadianRx Atlas published in December 2013 by 
The Centre for Health Services and Policy Research at the University 
of British Columbia, most “blockbuster” drugs have now lost their 
patent protection. This means there will be fewer opportunities to 
control drug spending by switching to new generic products in the 
future.

A the same time, the pharmaceutical industry is pursuing a new 
revenue model through which it is focusing on extreme high-cost 
specialty drugs for serious medical conditions rather than drugs 
prescribed in large numbers for common health conditions. “Far 
fewer prescriptions are filled for these specialty drugs than for the 
blockbuster drugs of the recent past. But the prices of the new 
treatments are staggering,” the Atlas suggests.

The average cost per prescription for drugs to treat inflammatory 
conditions, such as rheumatoid arthritis and psoriasis, is in the 
range of $2,000, with some new drugs now costing over $5,000 per 
prescription. More than a third of drugs currently in development 
by the pharmaceutical industry fall into the specialty drug category. 

Whatever trends lie on the horizon for drug costs, Alberta Blue 
Cross is committed to ensuring the continued viability of your 
group benefit plan through the most comprehensive drug benefit 
plan management in the benefits industry.

Top 12 drugs

BASED ON 
AMOUNT 

PAID

BASED ON 
NUMBER OF 
CLAIM LINES

1.	 REMICADE	100	MG/VIAL	INJECTION
2.	 HUMIRA	40	MG/	0.8	ML	INJECTION	SYRINGE
3.	 BLOOD	GLUCOSE	TEST	STRIPS
4.	 ENBREL	50	MG/ML	INJECTION	SYRINGE
5.	 CIPRALEX	10	MG	TABLET
6.	 CYMBALTA	60	MG	DELAYED-RELEASE	CAPSULE
7.	 SYMBICORT	200	TURBUHALER	METERED	INH	

POWDER
8.	 COPAXONE	20	MG/ML	INJECTION	SYRINGE
9.	 XOLAIR	150	MG	VIAL	INJECTION
10.	 BOTOX	(ONABOTULINUMTOXINA)	

50/100/200UNIT/VIAL	INJECTION
11.	 CIPRALEX	20	MG	TABLET
12.	 VICTOZA	6	MG/ML	PEN	INJECTION	SYRINGE

1.	 BLOOD	GLUCOSE	TEST	STRIPS
2.	 VENTOLIN	HFA	100	MCG/	DOSE	METERED	DOSE	

AEROSOL
3.	 RATIO-LENOLTEC	NO.3	TABLET
4.	 PMS-ZOPICLONE	7.5	MG	TABLET
5.	 CIPRALEX	10	MG	TABLET
6.	 NASONEX	50	MCG/DOSE	AQUEOUS	NASAL	

SPRAY
7.	 SYMBICORT	200	TURBUHALER	METERED	INH	

POWDER
8.	 COMPOUND-DICLOFENAC	(TOPICAL)
9.	 TYLENOL	NO.	3	WITH	CODEINE	TABLET
10.	 MISCELLANEOUS	COMPOUND	PRESCRIPTION
11.	 APO-SALVENT	CFC	FREE	100	MCG/DOSE	

METERED	DOSE	AER
12.	 CIPRALEX	20	MG	TABLET



APO-LANSOPRAZOLE 30 MG DELAYED RELEASE CAPSULE
Used for the treatment of acid reflux (heartburn).

APO-SALVENT CFC FREE 100 MCG/DOSE METERED  
DOSE AEROSOL
Used for the treatment of asthma and COPD. Relaxes the 
airways to reduce wheezing and chest tightness.

BLOOD GLUCOSE TEST STRIP
A chemically treated strip to which a drop of blood is applied. 
It is used in blood glucose monitoring with a special device to 
test the sugar level. Used by diabetics for home monitoring of 
sugar levels.

BOTOX UNIT/VIAL INJECTION
Used for the treatment of muscle spasticity associated with 
the neck, limbs and eye movement disorders. It is also used for 
the treatment of hyperhidrosis (severe underarm sweating), 
migraine and urinary incontinence associated with a neurologic 
condition.

COPAXONE 20 MG/ML INJECTION SYRINGE
Used in the treatment of relapsing/remitting multiple sclerosis.

CIPRALEX 10 MG TABLET
Used in the treatment of depression and other mood/anxiety 
disorders.

COMPOUND-DICLOFENAC (TOPICAL)
It is a topical cream/gel compounded in the pharmacy to treat 
pain and inflammation.

CRESTOR 10 MG TABLET
Used in the treatment of high cholesterol and lipid levels.

CYMBALTA 60 MG DELAYED RELEASE CAPSULE
Used for the treatment of depression, as well as the treatment 
of neuropathic (nerve) pain.

ENBREL 50 MG/ML INJECTION SYRINGE
An injection used to treat certain joint conditions (rheumatoid 
arthritis, psoriatic arthritis and ankylosing spondylitis), as well as 
skin conditions (plaque psoriasis) and Crohn’s disease.

HUMIRA 40 MG/0.8 ML INJECTION SYRINGE
An injection used to treat certain joint conditions (rheumatoid 
arthritis, psoriatic arthritis and ankylosing spondylitis), as well as 
skin conditions (plaque psoriasis) and Crohn’s disease.

MISCELLANEOUS COMPOUND PRESCRIPTION
Compounds are mixtures of ingredients prepared by 
pharmacists. Dermatologists often order compounds, such as 
creams, ointments or lotions, to meet the specific needs of an 
individual patient.

NASONEX 50 MCG/DOSE AQUEOUS NASAL SPRAY
Used to treat the symptoms of allergies, specifically the runny 
nose that accompanies this condition. It may also be used 
along with antibiotics for sinus infections.

NEXIUM 40 MG DELAYED RELEASE TABLET
Used for the treatment of acid reflux (heartburn).

PMS-VALACYCLOVIR 500 MG CAPLET 
An antiviral drug used for the treatment of herpes zoster 
(shingles), for treatment or suppression of genital herpes or for 
the treatment of cold sores.

RATIO-LENOLTEC NO. 3 TABLET
For the relief of moderate pain in a wide variety of conditions, 
such as dental pain, headaches and pain, following operative 
procedures.

REMICADE 100 MG/VIAL INJECTION
An injection used to treat certain joint conditions (rheumatoid 
arthritis and ankylosing spondylitis), as well as inflammatory 
bowel disease (ulcerative colitis and Crohn’s disease).

SYMBICORT 200 TURBUHALER METERED INH POWDER
A dry powder inhalation device used to treat asthma in 
adults and children 12 years and older. Reduces and prevents 
inflammation in the airways of the lungs and widens the 
airways.

TYLENOL NO. 3 WITH CODEINE TABLET
For the relief of moderate pain in a wide variety of conditions, 
such as dental pain, headaches and pain, following operative 
procedures. There are a number of products available with the 
same ingredients. In the competitive market place, pricing of 
the “brand name” product is comparable to other alternatives.

VENTOLIN HFA 100 MCG/DOSE METERED DOSE AEROSOL
Used for the treatment of asthma and COPD. Relaxes the 
airways to reduce wheezing and chest tightness.

VICTOZA 6 MG/ML PEN INJECTION SYRINGE
It is an injectable medication to improve blood sugar levels in 
patients with diabetes.

XOLAIR 150MG VIAL INJECTION
An injection used to treat moderate to severe asthma  
that is triggered by airborne allergens. 

Overview of top drugs



For more information about topics in this Connection Bulletin, please 
call your Alberta Blue Cross group sales or service representative.

We value your feedback
The Connection Bulletin is published to communicate with Alberta 
Blue Cross employer group plan sponsors on a variety of topics 
relating to your plan.

We appreciate your feedback regarding the Connection Bulletin, 
and welcome any comments you may have about the newsletter 
or suggestions of topics for upcoming issues. Please send your 
feedback via email to connection@ab.bluecross.ca, by fax to 
780-498-8096, or via mail to Corporate Communications,  
Alberta Blue Cross, 10009 108 Street, Edmonton, AB T5J 3C5.

Back issues of the Connection Bulletin may be found on the 
Alberta Blue Cross web site at www.ab.bluecross.ca/ 
plan-administrators/connection-bulletin.html

® The Blue Cross symbol and name are registered marks of the Canadian Association of Blue Cross Plans, an association of 
independent Blue Cross plans. Licensed to ABC Benefits Corporation for use in operating the Alberta Blue Cross Plan.  
ABC 83219 2014/02
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Join our Facebook 
page to get the latest 
news and highlights.

Stay in the loop with 
tweets about Alberta 
Blue Cross products, 
services and events.

Get connected with 
other Alberta Blue 
Cross plan members 
and plan sponsors.

Connect with us
Why wait for the next issue of Connection Bulletin? Keep yourself and your employees up-to-date about the latest Alberta Blue Cross 
plan updates by following us on ,  and . Get instant updates as they happen. We’ll keep you informed 
regarding potential plan or coverage changes, we’ll share tips to help you make the most of your group benefit plan and we’ll offer 
interesting health news as well as details about our ongoing community involvements. Connect with us today!

Your company has the power  
to save lives
Every minute of every day, someone in Canada is in need of blood or blood products. 
Unfortunately, while roughly one out of every two people is eligible to give blood, only 
about one out of 60 actually does. That’s why we encourage you to join Alberta Blue Cross in 
supporting Canadian Blood Services by joining the Partners for Life program.

Partners for Life is a nationwide program designed for corporate and community organizations 
to make a commitment to save lives by donating blood as a team. In 2013, more than 100 
Alberta Blue Cross employees made a total of 227 donations. Saving lives together is the 
ultimate team builder for your company and will instill a sense of pride among employees 
being part of a company committed to making a difference. For more information and 
to sign your organization up to become a member of the Partners for Life program, visit 

. 

In 2013,
more than

100
Alberta Blue Cross
employees made

227
donations.

1 out of 2
people are eligible

to give blood.

1 out of 60
actually do
give blood.

https://www.facebook.com/AlbertaBlueCross
https://twitter.com/ABBlueCross
www.linkedin.com/company/alberta-blue-cross
www.blood.ca/partnersforlife
http://www.ab.bluecross.ca
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